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SUPPORTING STATEMENT FOR CHIEF EXECUTIVE APPLICATION 

	NAME:
	
	DATE:
	




 
	UNDER EACH OF THE CRITERIA BELOW, PLEASE SUMMARISE HOW YOU MEET THE REQUIREMENTS 
[bookmark: _GoBack](Note: boxes can be expanded if required, but your responses should be concise)

	A proven track record of consistent achievement at Chief Executive or senior management level with a local authority or local government related organisation with comparable scope, resources and responsibilities 













	YOUR EXPERIENCE AND SUCCESS IN RELATION TO:

	Cultural and organisational change including translating organisation ambitions into real achievements and service delivery improvements;







	Partnership working and developing positive relationships with stakeholders;










	Improving performance, delivering results and establishing a strong customer focussed performance culture;







	Leading and motivating a team of senior professional staff to a high level of achievement;







	Managing and controlling large complex budgets, capital programmes and projects;







	Giving professional advice to and building effective and productive working relationships with senior managers and elected members (or equivalent);






	Your involvement and success in promoting and maintaining an organisation’s reputation;






	Examples from your work and experience that demonstrate your commitment to equality of opportunity, diversity and inclusivity in both employment and service delivery;






	Any additional information about your skills or experience that you feel is relevant;










	DISABILITY / HEALTH CONDITIONS 

	Charnwood Borough Council encourages people with disabilities to apply for jobs and is certified as Disability Committed. This means that the Council is committed to interviewing all applicants with a disability who meet the essential criteria for a job vacancy and to consider them on their abilities.

The Equality Act 2010 defines disability as:
‘A physical or mental impairment which has a substantial and long-term adverse effect on the ability to carry out normal day-to-day activities.’

I consider myself to be: 	Disabled |_|    Non-Disabled  |_|  Prefer not to say   |_|

Please indicate below if you require any reasonable adjustments, due to a disability or health condition, to enable you to attend an interview.

|_|   Interview information in large print format
|_|   Interview information on audio tape
|_|   Sign language interpretation or other assistance with communication at interview
|_|   Induction loop in interview room
|_|   Wheelchair-accessible location for interview
|_|   Car parking space for interview (for people with mobility problems only)
|_|   Facility for Personal Carer/Assistant to accompany you at interview

|_|   Other. Please specify ……………………………………………………………..




	RELATIONSHIPS

	Are you related to any Elected Member or employee of Charnwood Borough Council?

[bookmark: Check60][bookmark: Check61]YES |_| NO  |_| If YES, please give details 




	VETERANS

	Charnwood Borough Council supports the Armed Forces Community Covenant.  As such the Council will guarantee an interview if an applicant meets the essential criteria for the role.  Additionally, an applicant must meet the criteria outlined in the Veteran Guaranteed Interview Scheme which is that the Armed Forces must have been the last substantive employer.

I confirm that I am a veteran and meet the criteria outlined in the Veteran Guaranteed Interview Scheme: 

YES |_| NO  |_|




	REFEREES (please state 2 referees)
One of your references should be your present or most recent employer.
We will not seek references until provisional offer stage.

	Name;


	Name;

	Title / Position;
	Title / Position;



	Address;
	Address;






	Postcode;
	Postcode;


	Email address;
	Email address;


	Telephone number;
	Telephone number;


	Relationship to applicant;
	Relationship to applicant;




	CRIMINAL CONVICTIONS AND CAUTIONS 

	Do you have any convictions, cautions, reprimands or final warnings that are not "protected" as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013) by SI 2013 1198’ available at http://www.justice.gov.uk/downloads/offenders/rehabilitation/rehabilitation-offenders.pdf?
                                                     YES   |_|      NO     |_|  

If YES, please provide the details, including date, court and nature of offence. Please post to Human Resources, Southfield Road, Loughborough, Leicestershire, LE11 2TT by the closing date.

If the post you are applying for is defined under Safeguarding Vulnerable Groups Act 2006 (including amendments made under section 64 of the Protection of Freedoms Act 2012) as requiring a Disclosure and Barring Service (DBS) check, the successful candidate will be required to undertake a DBS check as required by the Council



	DATA PROTECTION ACT

	The information you supply will be held for monitoring and evaluation purposes and in connection with any future contact. This information will be kept for a maximum of 18 months from the last contact. 

When you sign and return this form you are giving permission to process and hold the information you have supplied on it, including any information you consider to be personal and sensitive. The information may be used by Charnwood Borough Council for the purposes of equality monitoring, compiling statistics and maintaining other employment records.



	DECLARATION

	· I declare that the information I have given on this form is, to the best of my knowledge, correct, true and accurate and that I have not omitted any facts which may have any bearing on my application.  I understand that falsification of qualification or any other information may lead to the withdrawal of any offer of employment, or dismissal where employment has already commenced.  By signing this form, I agree to Charnwood Borough Council using this information to consult any third parties or external organisations for the purposes of confirming and/or clarifying such information.
· I also confirm that I have not directly or indirectly approached a councillor, senior officer or employee of the Council to support me in making this application as this would disqualify me as a candidate.
· I understand that if I don’t tell you about any relationships with any councillor, senior officer or employees of the Council, or I neglect to tell you about any criminal convictions / cautions / reprimand / final warnings detailed in the guidance notes, and this is discovered after appointment, I could be dismissed without notice.
· I also understand that satisfactory references, medical clearance, evidence of the right to work in the UK and, if appropriate a satisfactory Disclosure and Barring Service (DBS) Certificate are required before any final offer of employment can be made. 


Signature:                                                                                                       Date: 





	MONITORING SECTION

	The Council is committed to equality of opportunity in employment and service delivery and the information you provide will help us to ensure fair and equal treatment of applicants and employees alike. The details you supply will be stored separately to the information on the rest of the application form and will not be used as a basis for decision-making within the selection process.

	
1)	How would you describe your ethnicity?
[bookmark: Check12]
White						Asian/Asian British
|_|	English						|_|	Indian	
|_|	Welsh						|_|	Bangladeshi
|_|	Scottish					|_|	Pakistani
|_|	Northern Irish				|_|	Chinese
|_|	Irish			|_|	Any other Asian background…………
|_|	British 			Black/African/Caribbean/Black British
|_|	Gypsy or Irish Traveller			|_|	African
Mixed/multiple ethnic groups			|_|	Caribbean	
|_|	White and Black Caribbean			|_|	Any other Black/African/Caribbean
|_|	White and Black African				background…………………………………
|_|	White and Asian			Other	
|_|	Any other mixed background ………………..	|_|	Prefer Not to State	
Other ethnic group			
|_|	Arab
|_|	Any other ethnic group…………………………				



[bookmark: Check25][bookmark: Check26]2)	Gender:		|_|	Man		|_|	Woman	|_|	Intersex

					|_|	Non-binary	|_|	Prefer Not to State

If you prefer to use your own term, please specify here:………………………………………………


[bookmark: Text281][bookmark: Text282]3)	Date of birth:		 (DD/MM/YY)                                       Age:      


4)	Religion:

|_|	Agnostic						|_|	Atheist
|_|	Buddhist - Hinayana					|_|	Buddhist - Mahayana
|_|	Christian - Orthodox					|_|	Christian - Protestant
|_|	Christian – Roman Catholic				|_|	Confucianism
|_|	Hinduism						|_|	Islam - Shiite	
|_|	Islam - Sunni						|_|	Judaism - Hassidic
|_|	Judaism - Orthodox					|_|	Judaism - Reformed
|_|	Sikh							|_|	Prefer not to say
|_|	Shintoism						|_|	Other (Please state………..)
|_|	Taoism	

5)	Sexual Orientation:	

|_|	Heterosexual		|_|	Gay		|_|	Lesbian

|_|	Bi-Sexual		|_|	Prefer not to state


6)     Are you married or in a civil partnership?

|_|	Yes		|_|	No		|_|	Prefer not to say





	
THIS COMPLETED STATEMENT AND A COPY OF YOUR CV SHOULD BE SENT BY NOON ON 1ST JULY 2019 TO; 

Lisa Butterfill lisa.butterfill@emcouncils.gov.uk

East Midlands Councils
First Floor Office, South Annexe
Pera Business Park
Nottingham Road
Melton Mowbray
LE13 0PB
01664 502643
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